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Hello! 

Welcome to the first edition of TOP 
COVER, a magazine for Firearms 
Officers. Three and a half years ago Mick 
Burke (Vice Chair) and myself sat in a 
small office and discussed how we were 
going to organise and run the Police 
Firearms Officers Association. We agreed 
that if we could get to 400 members we 
would be able to run the Association and 
help officers and their families, albeit in a small way. Today the 
PFOA membership stands at some 3500 officers and continues 
to grow daily. We are proud at what we have achieved and will 
continue to enhance the support services we already provide. I’m 
determined that this members’ magazine is engaging, informative 
and relevant. That’s why we’ll happily read any contributions 
you'd like to make, so please send in those photos, letters and 
suggestions for articles. 

This is a poignant time for all of us in Policing. The murders 
of our two colleagues, Nicola Hughes and Fiona Bone, will 
be etched in our memories forever. The PFOA will do all it 
can to support Greater Manchester Police whilst they come to 
terms with what has happened. This year saw thousands of you 
join together to provide armed security for the Olympic and 
Paralympic Games, which were an amazing success. These events, 
literally from one end of the scale to the other, demonstrate quite 
clearly that having Firearms Officers is an essential part of modern 
day policing, providing reassurance 24/7 for our unarmed 
colleagues and the public. 

Stay safe, and thanks for all that you do. 

i/Uct^. 

MARK WILLIAMS EDITOR 
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QUESTIONING WHAT WE BELIEVE IS 
DIFFICULT ATTHE BEST OF TIMES AND 
FOR MANY PEOPLE THIS BECOMES 
ESPECIALLY TOUGH WHEN THEY HEAR 
THAT A POLICE OFFICER HAS FATALLY 
INJURED A SUBJECT WHO WAS 
'APPARENTLY' UNARMED 



S ometimes we learn that the deceased seemed not 
to pose any threat to police at the time shots 
were fired. Sometimes the number of shots fired 
by police seems excessive and news breaks that a 
couple of bullet tracks went through the side or 
back of the deceased; a weapon is found close to 
the body, but not in die suspects hand. With limited information, it 
is very easy to rush to a conclusion that at best the police have been 
incompetent, at worst a tragic unlawful killing may have occurred. 
For the media perspective any headline news bulletin needs to 
grab the readers attention - we acknowledge that ‘truth’ should 
never spoil the readers enjoyment of a good story or interrupt 
creative licence - ‘bad news’ sells and most tabloids don’t carry a 
Behavioural Science section. 

As 1 sit writing this article, news is breaking that two New York 
Police Officers have just finally wounded a gunman at the Empire 
State Building. In the process they have inadvertently wounded 
civilian bystanders. A negative media commentary is 
now appearing in press reports from all around the 
world. The assumption: poorly trained officers have 
repeatedly missed their target. As a result these 
‘incompetent officers presented a greater threat 
to the public than perhaps the gunman. 

Deliberately or not, within these critical first 
few hours the media is framing a perception in the 
minds of the public, an anchoring effect if you like 
- the creation of a story for what possibly occurred 
— yet as I watch Sky News there are no clear facts 
available for us to consider. The media now cycles 
the same news report over and over and then, as 
sure as day becomes night, the retired Police Officer 
rushes to present himself to the camera — the arm- 
chair’ expert has not gone away - and now gives us 
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As the media’s portrayal begins to develop 
the information vacuum grows - frequently 
assumption and myth remains unchallenged 
t0 ** formed public - fact becomes 
fiction and TV reality. 



DAVE BLOCKSIDGE 


his impeccable critique of what should have happened with all the 
wisdom that hindsight brings. 

For many police shooting Inquiries it takes an inordinately 
long period of time before the very first Firearms Officers account 
becomes public knowledge. With the passage of time the media 
story has long since taken on a life form of its own. Frequently 
a politically charged ‘urban myth’ sits as the public recollection 
of what occurred. For many the media version of the fatal event 
seems somehow more real than any ‘new’ account given at Inquest, 
despite the fact that this is the very first account from those who 
were actually there. 

Media organisations give little if any thought to the possible 
dynamics at play within a fetal shooting but if they stopped, 
paused and pooled their collective knowledge, a more neutral and 
less sensational portrayal of events would emerge. Consider for a 
moment professional sports events: think of the Umpires, Assistant 
Referees, Video Judges all now seemingly essential to assist the 
decision making process and aid the correct application of laws 
and rules for numerous sports. 

Sports correspondents accept and frequently explain the decisions 
made by games officials on a daily basis: analysing the errors that 
occur in high-pressure competition. Pundits discuss the variability 
of time and movement, action versus reaction, context and player 
expectation and slow motion of events are analysed over and over. 
However when police discharge firearms these same human factors 
remain largely ignored or seem somehow to be irrelevant. 

Most people do not question their own beliefs or forensically 
analyse their own perspective when considering die actions of others. 
Frequently moral sensitivities personalise and direct judgements. If 
you arc blissfully unaware of how difficult split second decision- 
making can be - situations often appear straightforward and simple 
- framing the simple question ‘How could these people have got it 
so wrong?' is easy. 

Police Forces themselves become unintentionally culpable in 
assisting public disquiet through a passive commentary of the event. 
As the media’s portrayal begins to develop the information vacuum 
grows. Frequently assumption and myth remain unchallenged and, 
to the uninformed public, feet becomes fiction and TV reality. 

Whilst it is acknowledging that the IPCC has primacy for the 
release of Investigation details, there is so much more information 
that could be delivered to reassure a concerned public. Police 
Forces must not ignore or retreat from negative public perception 
and should not miss the opportunity to inform and educate. First 
and foremost the Police Service must address an endemic and often 
timid disbelief for what dynamic human interaction actually means 
for those Police Officers involved. 

An officer survives the fatal encounter and then comes the 
hardest part - the judgments of others - frequently from within 


their own Organisation. When witness accounts conflict and 
ballistic or forensic evidence becomes interpreted in a specific 
or narrow frame, conjecture leads to an undercurrent suggesting 
something is fundamentally wrong with the officers’ version 
of events. 

Decisions made by officers in fractions of a second become 
subject to a logical and analytical review of what the ideal outcome 
should have been. When any outcome is now known, it is easy to 
explain what the preferred actions should have been. Frequently 
a large helping of hindsight bias helps shift the Firearms Officer 
towards a position where they arc perceived to have been at fault: 
Stockwell, Harry Stanley, Derek Bennett, Simon Murden, the list 
goes on. 



DAVE BLOCKSIDGE AT THE SCENE OF THE STANLEY SHOOTING 


A reoccurring assumption made within reviews of many police 
shootings is that the event itself and the environment around the 
operation were so regular or so certain that the correct decisions 
appeared blindingly obvious. Hindsight creates the illusion that 
these events were predictable both with the problem police faced 
and the solution that should have been applied. In the eyes of the 
public if an event was predictable and trained ‘experts’ used their 
skilled intuition why did these events turn out this way? How could 
these ‘errors’ in judgement occur? 

The public is not reassured by a reality that every dynamic 
shooting judgment involves some small degree of chance. That 
said, Police ‘experts’ need to be cautious - the illusion of validity for 
personal skilled performance can become supported by a powerful 
professional culture. Police Officers, just like others, can maintain 
an unshakable faith in their own ability, however absurd, especially 
when a community of like-minded ‘believers’ sustains them. Such 
is the nature of elitism, specialism and the perception of expertise; 
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a current record of successful performance may of course be very 
misleading. 

Expert intuition in a firearms situation should be viewed as a 
rapid assessment of probability with the knowledge that to wait 
and delay may in certain circumstances result in the injury or death 
of self or another, therefore a 'tipping point’ is reached where the 
observed evidence has specific meaning and an action is required. 

The Nobel Prize Winner Herbert Simons described 
expert intuition as “nothing 
more and nothing less 
than recognition”. For the 
Firearms Officer observing 
a potential lethal threat, 
the situation provides 
and this cue enables the 
officer to access information 
stored within their memory. 

It is the memories of their 
training specifically applied 
to the cue which then throws 
up a solution or answer. 

magic formula that eliminates 

all error. Remember, decision-making occurs before the action 
finally ceases. When the situation is unpredictable the influence 
of time compression and perception of threat may still initiate a 
learned response, a trained action - this action may subsequently 
be judged as wrong — but sometimes that’s as good as it gets. The 
officer’s response was the ’default’ action, a conclusion based upon 
the stimulus reached at a specific point in a sometimes-rapid 
assessment. 

Fortunately the law recognises that life is often not quite as 
simple as the intuitive assessment and selection of a correct tactical 
option. Human factors and individual differences are recognised 
in law by the notion of the Honestly Held Belief. How many 
Firearms Officers reading this would be happy to continue in their 


role without this legal acknowledgement? Mistakes can happen 
- have happened - and will continue to happen. However, the 
important point is that a mistake is frequently categorised only 
by the outcome and not by the individual perception of what a 
person's actions meant in the moments prior to the shooting. 

Attempts to engage discussion and interest with aspects of 
behavioural and forensic science and the ‘Police’s Use of Firearms’ can 
be a depressingly 'hard sell’. Part 
of the problem is that Firearms 
Officers and those supposed 
experts who reconstruct fetal 
often reach highly 
variable decisions about the 
correct course of action that 
was, could or should have been 
taken. Many 'experts' remain 
unconvinced that science 
has anything much to offer, 
their own views and 
judgements remain more 
precious and more relevant 
to them than considering the 
experiences of others, those who were actually there. 

Within this publication ‘Science on the Street’ hopes to 
challenge the belief that Firearms Officers have the ability to 
perform without making error, under all circumstances and ail 
conditions. Through the circulation ofTOP COVER Science on the 
Street will bring historic and novel evidence from fetal shootings 
and new evidence from a continuing programme of research. We 
will explore the human factors of decision-making, the memories 
of officers in traumatic events, the biomechanical movements of 
offenders and the hit probability for specific target areas. Through 
the consideration of real world experiences Science On The Street 
will inform readers and hopefully educate those people who judge 
the decisions of others by the event outcome alone ■ 


Science On The Street 
will bring historic and nove 

evidence from fatal 

Shootings and new evidence 

from a continuing 

programme of research. 
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someone on your side who understands the job you do. 
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As an ex-Chief Inspector in Kent Police where I served all my service 
in uniform roles, a good two thirds of my career was spent in Firearms 
roles as an AFO, Operational Firearms Commander, Inspector heading 
the Tactical Firearms Unit and latterly Chief Inspector firearms training. 


MEET 

wir. PIM 



spent a decade as a spontaneous / Initial Tactical Firearms 
Commander and the last four years of my service as a 
Cadre Tactical Firearms Commander. During that last 
four years of service I was encouraged to develop a Firearms 
Command Training Unit in conjunction with our Sussex 
s and in doing so met and worked with some 
professional people. In July 2005 I retired from 
the Police Service but was not allowed to walk 
away. That is my excuse anyway! 

I was positively encouraged and enticed into 
a ‘civilian’ role at the Command Training Unit. 

I have loved every minute of it, designing, 
developing and assisting with the delivery of a 
variety of Firearms Command courses. It has 
been my absolute pleasure to train in excess 
of 1,500 students from across the UK and 
the SBA in Cyprus (although I still await my 
invite to that beautiful Mediterranean Island 
to deliver an external course and I am certain 
that I will not be short of willing ‘bag carrier 
volunteers’ for that one!). I have to date been 
an operational Post Incident Manager for five 
shooting incidents, three fatal and two non-fatal 
incidents and remain operational to this day. 1 suppose, outside of 
the Met, one of the most experienced PIMs in the UK and as a 
consequence regularly get the nickname of 'Mr. PIM’. 

So what got me interested in Post Incident Management issues 
in the first place? As is quite often the case in policing circles, it was 
an operational experience in 1 984. Okay let’s get the ‘flintlock’ rifle 
jokes out the way immediately! As a newly qualified AFO/OFC I 
was called out from home to go in an armed capacity to my old 
Police Station at Tonbridge, Kent. I will now cut a very long and 
harrowing story short to protect the innocent and get to the crux 



of the matter. An ex-colleague had been kidnapped at gun-point by 
a man in the Paddock Wood area of Kent following his attendance 
at a domestic dispute. The officer was forced to drive to a public 
house in the Tonbridge area which was only a stone’s throw away 
from the local ‘nick’. 

On my arrival at the scene I was required to put on an armed 
containment whilst efforts were made to negotiate the man out 
of the public house. One of the containment 
points was the rear yard of the ‘old- nick'. I 
found myself with a trusted colleague on 
containment point behind a small brick 
wall approximately 30 meters from the front 
of the pub. Within minutes of getting into 
containment a man showed himself at the top 
window of the pub and shouted out that he was 
the landlord and that there was ‘a mad man’ 
in the saloon bar with a shotgun threatening 
a uniformed cop. Further information from 
other armed containment points confirmed 
the same and that the sound of gunfire had 
been heard from inside the pub (unknown to 
us the subject had fired the shotgun twice at a 
public telephone on the saloon bar wall). 

“Jump down!” we demand of the landlord. God bless him, 
he did, onto the balcony below and then about ten feet onto the 
pavement below that. A big fellow he was, but he still managed to 
sprint to our location and, to our surprise, dive acrobatically over 
the wall. Unknown to us at the time he had actually fractured one 
of his ankles in his descent, which makes the sprint and dive even 
more remarkable! People do the strangest things and are capable of 
die most incredible acts when under stress and pressure. 

Five minutes elapse and our man exits the pub with one arm 
around the neck of our uniformed colleague, holding a shotgun 
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in the other which is pointed at the 
containment point in the rear yard of the 
pub. We offer much yelling of “armed 
Police” etc. — no reaction from the subject 
whatsoever. I am armed with a Smith and 
Weston revolver and my containment 
colleague with a shotgun. I am a newly 
qualified AFO; it is my first operational 
firearms incident and I am 30 meters 
away from the subject and it's pitch- 
black. I decided against a head shot (the 
only picture 1 had in my foresight) and 
continued to bellow out “armed police". 

Fortunately and unknown to us at that 
time, the shotgun held by the subject 
was jammed and not capable of being 
discharged. The subject, out of our view, 
moved forward and surrendered himself 
to the other containment officers and our 
uniform colleague was released. As an 
aside the TFC Superintendent at the time 
and a local Chief Inspector had got just a 
little too close to the containment point in 
the rear yard of the ‘nick’. When the man 
moved forward to their location there was 
much comical backward shuffling of said 
senior officers towards the rear entrance to 
the ‘nick’. Serves them right for gening to 
close, I hear you all mutter! 

I make light of what was a very 
harrowing experience for the officer who 
was taken hostage that day, a person I knew 
quite well and who remained incredibly 
calm throughout his ordeal. More by luck 
than good judgment, no one was injured. 
However the result could have been so 
much different and the pressure of making 
a decision as whether to shoot or not shoot 
in an operational experience remains with 
me to this day. That experience has helped 
me understand how Officers may react 
when they come back to the PIM suite. 

More to the point and the reason for 
that long drawn out story: how do you 
think we were dealt with following that 
incident? No post incident management 
procedure as we would know it, but the 
then Chief Constable himself turning up 
to die location and conducting what can 


only be best described as a ‘hot-debrief’. 
As the Sergeant, he turned to me and said 
“Well done lad, you didn't pull the trigger!” 
I remember looking straight into his eyes 
and thinking to myself what would have 
happened to me if I had? There were some 
really ancient dungeon cells in that old 
‘nick’ and I have a considered belief and 
thought that I would have been a resident 
in one of them! 


...my deep set 
desire to provide 
Officers post- 
incident with an 
appropriate and 
open process 
that is "both 
accountable and 
does what it says 
on the tin. 


If I recall correctly the Manual of 
Guidance at that time, specifically around 
Post Incident Procedures, was still in its 
infancy. I believe it was Chapter 14, all of 
four pages long, had a paragraph within 
it which highlighted considerations for 
sending officers involved in such incidents 
away on a holiday! Oh how things have 
changed and for the better. If we were to 
view the now very detailed Chapter 7 of the 
Manual of Guidance on the Management, 


Command and Deployment of Armed 
Officers it is totally apparent how much 
we have progressed. I consider myself 
very fortunate that I have been invited 
to be part of various working parties to 
examine existing Post Incident procedure 
chapters with a view to improving the 
Police Service’s understanding of how 
such procedures might be implemented. 

My apologies for telling an ‘old war 
story’ but it goes some way to explain my 
deep set desire to provide Officers post- 
incident with an appropriate and open 
process that is both accountable and does 
what it says on the tin. 

THE POST INCIDENT 
MANAGEMENT TEAM 

The PIM team: yes a dedicated ‘team’ of 
officers. That comes as a bit of a surprise 
to many students on a PIM course. Many 
have a misguided thought that they can 
achieve this on their own. I like to think 
that I am pretty experienced in the PIM 
role, but I would never approach such a 
huge task on my own. I have benefited 
from and been able to offer better support 
by having some trusted and good people 
around me. 

I subscribe to a team of at least four to 
five people and ‘rank’ does not enter into 
the equation. I used to have a thought that 
the lead PIMs should be of at least Chief 
Inspector or Superintendent rank as they 
are likely to come face to face with, and let 
us be honest sometimes, conflict situations 
with senior management at ACPO level. I 
now realise and fully accept that there are 
many people in our organisations who can 
account for themselves and others without 
the need for a lot of shiny emblems on 
their shoulders. 

Number one and two should be the 
primary and secondary PIMs. The primary 
PIM is the leader and decision maker for 
the team and the secondary PIM having 
the vital responsibility of being the Tog 
keeper’ of the process. They should both 
be trained and accredited in the role. 
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Number three should ideally be someone with a deep-seated 
knowledge of firearms matters and where possible known by the 
Firearms Officers who are likely to be ‘principal officers', perhaps 
a firearms instructor, armourer or TA not connected with the 
incident. They can be your ‘ever present' in the P1M suite; being 
available to the officers dealing with any requests or needs and 
noting any immediate welfare issues. Number four is the ‘door- 
keeper’. I appreciate this doesn’t sound a very glamorous role but it 
is essential for someone who is of a strong and robust character to 
check and allow only people who arc authorized or who need to be 
at the PIM suite to enter. 

Number five, and for some people a contentious choice, should 
in my view be the Federation Representative. It has alarmed and 
concerned me that in some parts of the UK there is not an equitable 
relationship between Post Incident Managers and the Federation 
when it comes to the PIM process. We both have a job to do and 
that includes supporting the principal officers. If we have a good 
working relationship we can ensure that both our sides of the 
business are catered for and that people we both represent benefit 
from that working relationship. A Federation Representative is very 
high on my call out list for such a process and will have unfettered 
access to the PIM suite. I understand and accept that the PIM and 
Fed Rep will not always agree but we do not need confrontation 
during the process when members of our organization are counting 
on us for appropriate support. A respectful understanding of each 
others role and cooperation is an essential clement of any successful 
PIM process. 

As an aside, as a consequence of the success of the PFOA, 
the executive committee is seriously contemplating that a PFOA 
representation at some stage during the PIM process may be of 
extra support and worth in the future. For those who may fear this 
as interference or meddling that would not be our intention but 
more an opportunity to enhance the PIM procedure. 

THE POST INCIDENT MANAGEMENT SUITE’ 

The post incident management suite should be a haven for Officers 
who may be traumatised and fearing the worst. I accept that the 
words ‘PIM suite' is a bit of a euphemism in most Police districts. 
PIM suite usually means ‘a room' or a ‘number of rooms’ utilized 
when necessary to perform that function. In these ‘cash strapped 
times’ trying to find a bespoke building or location identified solely 
for PIM use is indeed a rarity. It is rightly accepted the dual use of an 
identified location is the way to go forward. However what I have 



witnessed having visited many parts of the UK and got involved in 
observing and facilitating post incident exercises, is a huge sense 
of investment by Post Incident Managers in taking ownership and 
developing protocols and SOPs for their respective PIM suites. 

WHAT MAKES A GOOD PIM SUITE? 

It is my experience that Officers crave a degree of familiarity in 
the surroundings where the PIM takes place. I have mentioned 
already that officers could well be traumatised and feeling very 
vulnerable. Add that obvious concern to an alien environment and 
you will experience an uncomfortable foreboding on the part of 
those people we are trying to support. Make it familiar and add 
on a degree of comfort with access to appropriate facilities and the 
battle is half won. I know some forces successfully use operational 
bases for their PIM suite and who am I to argue if it works for 
them? I personally would always advocate a non-operational base, 
which creates a more private idyll. Ideally a self-contained area 
of rooms, offices or small conference rooms with accessibility to 
canteen facilities, toilets and showers is preferable. These officers 
are going to be there for some considerable time. Officers should 
not have to rough it in poor, dour conditions. They should be 
treated with dignity and respect. In the next TOP COVER edition I 
would like to concentrate on the practical workings of a PIM suite. 
What do we say to someone who may have just been involved 
in a fatal police shooting? What is their short and long-term 
welfare needs? H 
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Right now 
metfriendly has an 
initial premium free 
cover offer 

Take out an Income 
Protection policy now 
and get at least three 
months premiums free. 
Request a quote online 
now and you'll get a 
free notebook wallet or 
rucksack regardless of 
whether you take out 
a policy. 

T 01689 89 1 454 
W www.mpfs.org.uk 

Terms and conditions apply. 
Quote code TCIP1. 


owcver - as you all 
know deep, down 
- it could happen 

And you need 
to ask yourselves 

“What then?” 

metfriendly is the Metropolitan Police 
Friendly Society. A mutual organisation 
set up to help our members ‘Save; Invest; 
Protect’. Membership of metfriendly is 
reserved for those connected to the Police 
Service in the UK, including those with 
a family connection. Because we know 
that all too often ‘it does happen’ we 
have a very affordable Income Protection 
plan especially designed to fit the needs 
of serving Police Officers and staff. 

Right now we have about 2000 serving 
members with Income Protection plans 
dating back to 1997 and we now include 
Critical Illness cover as standard on 
new business. 

Protection is a difficult subject for 
many people. The only insurance you 
have to take out is motor cover. Given 
that it is no extra trouble to arrange, 
many people opt for comprehensive 


cover, rather than settling for the legal 
minimum. 

Sometimes events prompt us to do 
the right thing - moving home will 
often nudge us into arranging life cover 
or 'Mortgage Protection’. (The Job does 
provide life cover, but that is rarely 
adequate if you are a home owner with 
dependants.) Of course that is also a 
natural time to arrange home insurance 
again, not just the building which the 
lender will insist on, but also its contents. 

Sometimes it is too easy to take out 
insurance. The ’Payment Protection’ 
scandal arose because too little of the 
premiums went on claims and too much 
went to the lenders who pushed it. There 
was every incentive to sell regardless of 
need, and nobody bothered to check 
whether the cover was suitable. Yet there 
was a much more suitable type of cover 
for those who took control and shopped 
around... Income Protection! 

As a nation we are at our worst when 
it comes to considering long-term illness 
- there arc simply no prompts - unless, 
perhaps, a colleague is unlucky! It is 
only human to look on the bright side. 
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Sometimes that extends to si 
best: “perhaps my job will c< 

Your employer will stand by you to 
begin with, but not forever. After 
six months sickness, an Officer can 
be placed onto half pay, and after 
another six months on to no pay. With 

no recovery in prospect, medical retirement will follow. A pension 
may be paid but the loss of income can be great. 

Financially being off work can end up being more devastating 
for your family than an early death and it is more likely. At 
metfriendly we provide cover that is affordable, easy to arrange, and 
dovetails with the benefits of the Job. Essentially we make good most 
of the shortfall in your net income. It is as close to comprehensive’ covei 
as you can get! 

Since its launch in 1997 we have done much to improve the policy. 
We have extended the cover to age 60, added lump sum benefits 
including six months pay on diagnosis of critical illness (subject to 
meeting threshold conditions). Generally we have offered the new 
terms to existing members so that they don't lose out. 

“And the cost?" you must be asking. Well we think you may 
be very pleasantly surprised by just how affordable our Income 
Protection is and it’s available by a convenient deduction from your 
pay (Met and City). For a premium quotation and to find out visit 
our website mpfs.org.uk. We think the cover meets a real gap in 
people's needs, although we never cease to be amazed at how many 
simply trust to luck ■ 


\o 


l ml 
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WANT TO RAISE MONEY FOR THE PFOA? 

If you are interested in a sponsored event and want the 
PFOA to be your chosen charity please contact us on 

0845 543 0163 

The PFOA is a Registered Charity in England & Wales 1139247 


FEATURE 
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TOTAL RAIBLO Eb,OOQ! 


Edgar Bros 

Thomas Lowe Defence 
Seat 

Enterprise Van Rental 
HighS 

Mountain Fuel 
Maxam Training 
Prometheus Medical 
Wigwam Holidays 
Greenwheel Cycles 
Reveal Media 


pain, discomfort and bad weather. Being an ex Royal Marine meant this was 
enjoyable training! 

After days of grit and determination, busy A roads, tough hills and 
beautiful countryside the team made it to John O’ Groats. Brian, in his 
native country, had ridden the 980 miles just a few days after having the 
plaster removed from his broken arm, Karl was still feeling the affects of a 
recent bout of pneumonia and Icstyn severe constipation due to the amount 
of tablets he had taken to stop the opposite affect! 

What an effort, what an achievement and over £5000 raised for the 
PFOA! Well done to all the team including Foxy 
and Roger Middleton, the support team who 
kept the guys on the road B 
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THE NEW PFOA POOL CAR STACKS UP 
WHEN IT COMES TO RUNNING COSTS 



SKODA CITIGO 1.0 (75BHP) ELEGANCE 3 DOOR 
Allow me to introduce the new Skoda Citigo, the latest offering 
from the company that has suffered more insults over the years 
than John Terry. Gone are those days, now confirmed in their 
sales figures and reliability surveys. The Citigo is part of the 
Volkswagon Group’s new trio of city cars: the others being the 
VW Up and the Scat Mii. When I went about looking at the idea 
of a city car I considered just about every other car but was struck 
by the build quality and perf ormance of the Skoda. The fact it 
was also the cheapest out of the VW trio also played a part. 


IS NOT 
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The Citigo is just over three-and-a-half metres long, yet its boxy profile 
and wheel-at-each-corner stance afford it class-leading interior space. 


DESIGN 

Quite clearly we did not choose the Citigo for its outright looks 
but beaut)', as they say, is in the eye of the beholder. The car has 
been designed to maximize space and provide ‘a big car’ type 
driving experience. We opted for the three door version as it kept 
the cost down by some £360. The Citigo is just over threc-and- 
a-half metres long, yet its boxy profile and wheel-at-each-corner 
stance afford it class-leading interior space. 

INTERIOR 

When I first sat in the car I was amazed just how much space 
there was. The front seats with their built in headrests were 
supportive, and had an easy entry system to the rear seats. The 
driver’s seat also has a height adjustment. The dark cloth interior 
was well finished and certainly gave the impression that it would 
survive the onslaught of any kids using the car as a playground or 
for dropping half sucked sweets on to the seats and carpet! The 
Elegance model comes with a leather bound steering wheel and 
gear knob and a smart chrome surround around the air vents, 
radio and air-conditioning unit. The rear seats fold down when 
you need a little extra space. With the rear seats up there is 25 1 
litres of space, folded down this increases to 951 litres. The boot 
itself is quite deep which also helps with storage. 

PERFORMANCE AND ECONOMY 

You don’t buy a Citycar for its performance figures! That said the 
little Skoda still performs admirably. The 1.0 litre 75bhp engine 
takes the car from 0-60 in a storming 13.2 seconds accompanied 
by a rather sporty exhaust tone, a trait from the three cylinder 
mechanics. Top speed is 107mph where permitted. Pick up is very 
good, even from fifth gear. Even with three burly guys in the car 
the engine coped well. What does impress is the fuel economy. 
Now 1 know many manufacturers claim all sorts of figures based on 
combined, urban and extra urban, well I only look at real life figures! 
I test drove a Kia 1.25 Rio and managed just 28mpg on a 15 mile 
test drive, the Skoda over the exact same journey was doing 44mpg. 
Early indications are showing a combined figure of over 55mpg. 

RIDE AND HANDLING 

The car rides like a big car; it feels strong and it feels well bolted 
together. The ride is quiet for such a small car, and the suspension 
soaks up the normal UK poor standard of roads, even worse I 
hasten to add in die Cambridgeshire Fens! The 14" alloy wheels 
also do a good job soaking up the road surface and look smart. 
Cornering is well balanced and although not quite go-kart like 


the car handles safely and without any drama. 1 spoke to Nick, 
the sales executive from Wings of Peterborough, after he had just 
returned from a long trip to North Yorkshire with some mates. 

He was amazed at how well the Citigo dealt with the journey, the 
ride being comfortable, quiet and the car returning over 60mpg. 
Although labeled a Citycar this is a real world vehicle. 

EQUIPMENT 

This may be a small car but it packs a mighty punch when it 
comes to standard equipment: alloy wheels, front fog lights, 
electric windows, four airbags, ABS, ESP, heated electric mirrors, 
heated front seats, satellite navigation, bluetooth, iPod/MP3 
connector and trip computer! Not bad for a little city runabout. 

The infotainment device is brilliant. It’s basically a unit that 
incorporates your sat nav, bluetooth, car computer and media 
player. It’s easy to set up, and 1 mean that, as I managed it without 
asking one of the kids! You can also remove the unit from the car 
and use it out and about. 

BUYING AND OWNING 

There are deals to be had, although if you are thinking about 
popping in a showroom and trying to haggle a grand discount 
forget it! These cars are becoming very popular and therefore 
holding their value well. Skoda expects the Citigo to be their top 
selling vehicle this year. It’s hardly surprising given the quality 
and running costs. Our car is congestion charge free, road tax 
free and delivers a claimed 67.3mpg combined. Add to this a 
comprehensive three year 60,000 mile warrant)' and three year 
RAC cover including Europe it really starts to make sense. The 
car is in insurance group 2E. If you opt to finance the car you can 
also benefit currently from two years free servicing. Our car will 
be used as a pool car, and will be kept from two to three years I 

|THE VERDICT | 


Whether it’s a car for a family or a pool car for a charity, the 
same principles apply: safety, comfort, economy and value. 
This little Skoda, which I must admit to ever so slightly falling 
in love with, is a superb car. It is capable of being driven on 
longjourneys, easy to park, cheap to run and fun! It may not 
look like a Range Rover Evoque or perform like an Astra VXR, 
but who cares, because in everyday life all you need is here 
and it won't break the bank! 







COST EFFECTIVE HIGH PERFORMANCE HAND & REMOTE FIRED 
TRAINING & OPERATIONAL DEVICES / SYSTEMS FOR ARV, DE, CP, 
IRT, DSG, NTDSG, PO, HMSU & SWAT TEAMS 


FOR MORE INFORMATION CALL 020 8242 6696 
contact@thomaslowedefence.com 


SPONSORS OF THE 



Thomas Lowe Defence 
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“THAT WAS JUST 
LIKE IN TRAINING” 

CONTRIBUTION BY DR JONATHAN COLE 
HEAD OF DEPARTMENT, DEPARTMENT OF APPLIED PSYCHOLOGY 
LIVERPOOL UNIVERSITY 


or many years police and military trainers have 
known that training needs to be as close to the 
real thing as possible. 

The assault on Mumbai plus the Cumbria 
and Northumbria incidents have dictated that 
UK police forces now have to train for not just 
everyday criminality, but to potentially deal with determined 
attacks by well-armed adversaries. Without the pre-deployment 
of specialist weapons units, the first responders will inevitably be 
regular ARV officers. The key question is, how to train and equip 
personnel who are more used to dealing with everyday policing to 
neutralise the threat posed by determined assailants. 

In the case of the initial response to a ‘Mumbai style', assault 
trainers have to expose regular Police Officers to paramilitary 
training. When faced with opponents armed with AK47s, 
thousands of rounds of ammunition, IEDS and hand grenades 
normal police responses will be inadequate. 

The most obvious solution is stress inoculation training. Just 
like a vaccine, the theory is that exposure to small amounts of 
stress will ‘inoculate’ the trainee against the stress of the real 
thing. Most reality-based training follows this principle whether it 
acknowledges it or not. The difficult aspect of this type of training 
is finding the right level of ‘stress’. The Yerkes-Dodson effect is 
one of the oldest psychological findings still relevant today. It 
states that a certain amount of stress’ or arousal is needed for 
optimal performance but too much reduces performance. Trainers 
must therefore design training that produces enough realism or 
‘stress’ that the student can optimally perform. The failure to do 
so could have catastrophic consequences. 

This pressing need to provide high end training is further 
complicated by the current culture of austerity. Simulating a 
‘Mumbai style’ scenario for large numbers of first responders 


is going to be expensive and time consuming. This means that 
trainers need to find cost effective solutions to cover all the 
scenarios that they may face in their daily lives as well as that 
worse case scenario. 

A good example is in the cost of distraction devices. Expensive 
single use devices are simply not cost effective for large scale 
training but, if the training is to be effective at conditioning the 
officer to react in the right way, then training must include use 
of devices that are likely to be used in a real situation. Re-usable 
devices, such as the range by Thomas Lowe Defence (TLD), 
offer a more cost effective solution for the mass deployment of 
distraction devices but still give realism to the exercise that gives 
the stress inoculation required to be effective. 

Trainees need to be able to retain their capacity to make 
the necessary tactical decisions to adapt in their training. Our 
experience is that only high quality reality-based training is able 
to provide an environment in which trainees are able to acquire 
the necessary skill set. This is due to the need to provide an 
environment that produces the necessary changes in the brain to 
simulate a real armed confrontation. TLD has a wide selection of 
variable solutions helping trainers to give a different experience 
and threat scenario at every training session. Cost effective remote 
firing solutions to simulate varying threats, remote distraction 
vehicles, suicide vests, mortars through to reloadable offensive 
simulation grenades are all available to add to the trainers toolbox 
of possibilities. 

TLD can offer materials for reality-based training that 
replicate the real life experiences at an incredibly cost effective 
level thereby equipping officers with not just high performance 
equipment, but a knowledge that they are well prepared to deal 
with many complex situations “just like in training.” U 



n. 

Enter this competition to TopQ^j^ 

WIN M/ APARTMENT! 

Starting 1st October 2012! This is a genuine competition (1139247). Use your knowledge & skill to answer five JS ^'Ds 

to win a UK apartment I am taking this route due to the multiple-choice general knowledge questions correctly to 

current slump in the property market, so someone will be put forward into the draw in March 2013 . Also there 

win a mortgage-free property There is a far better are two cash prizes for the runners up! Croup entries are 

chance of winning this than winning the lottery. Tickets welcome (e g. four people pay £2.50 each and share the 

are just £1 0 each There are only 1 7,000 tickets available prize ) For terms and conditions and to buy a ticket please 

A percentage of every ticket sold will be donated to the go to the website www.winmyapartment.co.uk 

PFOA, which is a registered charity in England & Wales Good luck everyone! Rob CNC. 
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60 SECOND INTERVIEW 


DCC SIMON 
CHESTERMAN QPM 

WEST MERCIA POLICE AND ACPO LEAD ON FIREARMS 



Firstly congratulations from all of us on your recent QPM. 
You must have felt very proud? 

I was absolutely gob smacked. When the letter came through I was 
in Northern Ireland assessing on a firearms command course, my 
wife opened the letter and read it out to me over the phone. The 
medal means a lot to me as I am very patriotic and it was such a 
privilege to attend the investiture at Buckingham Palace with my 
wife and youngest daughters. I am also very conscious of the fact 
that in the Police Service, in particular police firearms, there are 
plenty of people who put their lives and careers in harm’s way to 
serve the public. What I mean to say is that there are many more 
deserving cases, but I will wear it with pride and 1 am not going to 
give it back! 


When and Why did you join the Police Service? 

I joined Thames Valley Police in April 1984 because it seemed like 
a good idea at the time. It was and I have never looked back. From 
the outside the Police Service looked like a great job with lots of 
opportunities and variety. I have a strong sense of justice and pride 
in an organisation that stands up for vulnerable members of society 
and takes on bullies whether they are neighbourhood nuisances or 
serious criminals. I understand how accountable we have to be, 
but the currenr obsession with reforming a fine and proud Police 
Service grieves me. 

You are ACPO Lead for Firearms. What does this work 
involve? 

In summary, 1 am responsible for the development and delivery 
of firearms policy and practice. Rightly so, this has to be one of 
the most heavily scrutinised areas of policing and there is always 
something critical going on including live operations, 1PCC 
investigations, inquests, public inquiries etc. I don’t need to tell 
you that there are some very strong opinions and characters in 
this environment. The need to deliver national consistency and 
operational interoperability requires a great deal of resilience and 
patience, but it is well worth it and 1 get to work with some fantastic 
people both in the service and other agencies. 


Do you think we will ever have a fully armed 
Police Service? 

The stock answer is centred on the fact that the British Police 
Service polices by consent and an armed service could undermine 
this relationship with our communities and make us less 
approachable. I support this and don’t believe that the 
majority of people would want a fully armed Police Service 
in the country. I would add a couple of other reasons. 

Reflect back to your early days in the police and the 
individuals on your shift; would you give them all a gun? 
The fact is we recruit Police Officers not police Firearms 
Officers and our focus would have to change. 



TOP COVER AUTUMN 2012 


Most countries do have a fully armed Police Service and history 
suggests that their ability to intervene in active shooters etc is no 
better than ours. 

Unless the threat dramatically changes, I would rather we 
continued to invest this capability in an appropriate number of 
carefully selected and highly trained professionals. 

Do you think Firearms Officers are 
treated fairly following an Officer 
Involved Shooting? 

For every Firearms Officer who feels that the)' 
have been treated unfairly, there is a family 
who has been bereaved. Following a police 
shooting there has to be a thorough, open 
and transparent investigation to establish the 
facts and Firearms Officers know that they are 
individually accountable in law for the force 
that they use. Anyone who struggles with 
this concept should not be a Firearms Officer. 

However it also has to be said that this is their 
job. The service selects, trains and pays them to 
carry a firearm, meaning that we shouldn’t be 
surprised when on rare occasions (actually in 
0.0001 7%% of firearms deployments) shots arc 
discharged. A police shooting will always be a 
critical incident which could undermine public 
confidence in the Police Service and 1 believe 
that the guidance set out in Chapter 7 of the Manual achieves this 
delicate balance between the requirements of the investigation and 
the welfare of the officers. 

To give you a straight answer to your question, we don’t 
always get the balance right. The key is absolute clarity from the 
investigating authority on the status of the officers, unless there is 
evidence to the contrary, they are witnesses and should be treated 
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What is your view on interviewing officers 
post shooting? 

I know why you have asked me this question as it is very topical 
at the moment, I have reccndy spent time debating the issues with 
some eminent Queen’s Counsel and I have been invited to sit on a 
working group to resolve the issue. 

Rather than duck the question, 1 refer you to my previous 
answer and would add that if the officers 
are suspected of criminal offences and/ 
or misconduct then the position is clear: 
they can be cautioned or put on notice 
and interviewed. 

Things become more complicated where, as 
in the majority of cases, the officers are purely 
witnesses. I suspect that in some circumstances 
they could be ordered to attend an interview 
and answer questions; however, I can not 
foresee any circumstances under which a 
lawful order will ever trump an individual’s 
questions that could 

incriminate them. 

The focus should remain on the requirement 
for a thorough, open and transparent 
investigation. It is in everyone’s interest that the 
officers should provide as much detail about 
the incident as possible; personally 1 believe 
Chapter 7 achieves this. 

What interest do you have outside 'the job'? 

My family. My wife is in the job, I have a 24 year old son who is 
doing his doctorate at Nimcs University in France, a 22 year old 
daughter at Liverpool University and two further daughters aged 
15 and 12. They keep me busy. I also run and go spinning (studio 
cycling) and I am a novice fly fisherman, I will probably remain a 
novice for sometime as I don’t get to go very often ■ 


I have a strong 
sense of justice 
and pride in an 
organisation 
that stands up 
for vulnerable 
members of 
society 
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On a glorious summer's day I made my way to the beautiful countryside of Sulhamstead in 
West Berkshire and arrived at the Firearms Training Wing at the TVP Training Centre. 


T he training complex was opened in 2005 and is 
an impressive building. It features a 50m drive in 
range, a simulation range, close quarter live firing 
range, an armoury and classrooms. The walls are 
adorned with course photos, training photos, and a 
well stocked PFOA notice board! All the classrooms 
arc well equipped and the building itself is extremely well 
maintained, even the toilets have soap dispensers with the TVP 
logo on, and Dyson hand dryers, very classy! 

Simon Feist, our PFOA Co-ordinator, introduced me to the 
CFI Inspector Keith Thompson and two ARV officers who were 
happy to show me around their vehicles. 

For many Firearms Officers around the UK memories of the 
horrific events of Hungerford back in 1987 are a distant memory 
but, speaking to officers from Thames Valley Firearms, they are 
all too aware of what can happen in a quiet rural area. Michael 
Ryan was probably the first active or lone shooter in this country. 
During his trail of devastation on that fateful day in August 1987 
he left in his wake 16 dead and 17 injured. One of the dead was 
PC Roger Brercton, shot in his patrol car. Hungerford, along 
with the 1996 Dunblane massacre and 2010 Cumbria shootings, 
remains one of the worst criminal atrocities involving firearms in 
British history. 

The TVP Firearms Unit is made up of 307 officers including 
those from Hampshire who are part of the new inter force 
collaboration. The unit has ARV officers, SFO (Tactical Firearms 
Teams) CT SFOs, Protection Group and Close Protection (VIPs 
and Royalty). 

ARV officers carry Glock 17 pistols and MP5 carbines. Double 
crewed, they also carry an LMT (Lewis Machine and Tool) two 
Tasers and a baton gun. Officers wear black wicking tops and 


black cargo trousers. All officers are issued with Altberg boots 
and wear tac vests over their body armour. The ARVs use the 
following vehicles: 

• Ford S Max 2.0 Diesel Auto 

• Volvo V70 2.4 Diesel Manual 

Other equipment carried on the vehicles includes: 

• Long rigid Arnold Baton 

• Nico 6 Bang distraction Grenades 

• A variety of door opening equipment 

• A combination of shields 

Vehicle call signs are kept to a straightforward ARV1, 2 etc. 
and are given designated patrol areas. The Firearms ‘snowflake’ 
markings are on the bonnet, roof and tailgate. Both cars feature 
impressive safes. 

Between April 201 1 and March 2012 the unit had 326 
deployments, 291 spontaneous and 35 pre-planned. Within that 
time they also deployed Taser on 833 occasions resulting in 1 3 
discharges and 29 Red Dots. 

Support for officers following a shooting is high on the priority 
list for Thames Valley Police. I spoke with Carole Haveron a 
former TVP Ch/Supt and now Head of the Corporate Health 
and Support Services. Carole explained that there are set support 
procedures for officers, which includes welfare de-briefs and access 
to counsellors or other special care services if needed. The Force 
also benefits from the support of Canon David Wilbraham, a 
good friend of the Police Firearms Officers Association. You can 
read more about Davids role in this issue of TOP COVER. It’s 
vitally important that officers arc taken cate of following an officer 
involved shooting and I was left with a feeling of reassurance from 
Carole and David that TVP officers are in good hands. I was also 
keen to speak with Carole about the PFOA and what we provide 
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our members and to explain our role following a shooting in 
which one of our members is involved. It's clear that we have a 
key role to play, particularly in supporting families of officers. 

Of course there will be a Post Incident Procedure following 
an officer involved shooting or any other death contact incident. 
Two of the main firearms Post Incident Managers forTVP arc 
Chief Inspectors Graham Wharton and Dave Parker, both PFOA 
members and keen supporters of the work we do. Graham and 
Dave have a wealth of experience in PIP, being trained originally 
by Mr. PIM himself, Steve Howson! Both understand the unique 
role performed by Firearms Officers and the need to have an 
open and transparent investigation. The PIM role is vital to 
this, and as we all know there are enormous pressures on many 
people, whether it be the Firearms Officers themselves or those in 
command positions making decisions relating to the use of force. 

DAVE PARKER: 

“Thames Valley has now got a good reputation for using the 
Post Incident Procedure outside the firearms arena for all 
incidents which have resulted in a death or life changing injuries 
after police contact. Thankfully none of our AFOs have been 
required to discharge their firearms outside of training for over 
10 years however, as operational colleagues who provide valuable 
support to local area and force departments, they arc vulnerable 
to becoming involved in such life changing incidents for all 
those involved. In 201 1 as a Force we dealt with 13 incidents 
of which nine involved those classed as being vulnerable/EMD. 
This calendar year the figure is already up to 10 with half of them 
being deemed vulnerable/EMD. Several of these jobs have sadly 
involved AFOs who have been supported through the process 
right up to Inquests by a group of nine Post Incident Managers 


who are supported by two volunteer co-ordinators, myself and 
Graham Wharton, who are on call 24/7 for 365 days of the 
year. We are working collaboratively with Hampshire around 
PIP and work to the same policy as many of our operational 
departments are part of the Joint Operational Unit, including 
most of the AFOs and the dedicated Firearms Cadre, who provide 
management to nearly all of the firearms incidents in TVP. 

Hopefully readers will never need to go through a PIP however 
if you do please remember that there truly will be support there 
for you and do encourage your Fed reps to contact the PFOA 
who are well versed in issues that surround such traumatic 
incidents. We can provide financial and psychological support 
to the POs and their family who can also be affected. It really is 
so very important to sort out the welfare needs of the Principal 
Officers otherwise the long term affects can be quite severe.” 

Thames Valley Police have comprehensive training facilities 
backed up by instructors and staff who are committed to 
delivering the best training for their officers. The Force provided 
CT SFOs and Protection Officers for the recent Olympic Games 
as well as policing their own rowing event at Eton Dorney. I have 
been invited on several occasions to speak with new Firearms 
Officers about post incident procedures and have always been 
impressed with the professionalism displayed by the Instructors 
as well as the students. It was also nice to catch up with ACC 
Helen Ball, who served as a Superintendent in CO 1 9. Helen was 
also the Ch/Supt of ‘Trident’ whilst in the Met, probably one of 
the most high profile commands in the UK, working closely with 
Firearms Officers on a daily basis. In the Winter edition of TOP 
COVER we visit the States of Guernsey Firearms Unit ■ 
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A VIEW 

FRO III ABOVE! 



Hello! My name is David Wilbraham, and I am the full time 
Force Chaplain serving Thames Valley Police, the largest 
non-Metropolitan force in the country. 


♦ 

also lead, in my role as National Police Chaplain, 
the National Association of Chaplains to the Police 
(NACP), which brings together around 550 Police 
Chaplains serving in forces right across the country. 
Congratulations to the PFOA on this new initiative 
in which I am honoured to play a part and hopefully be of some 

As a youngster my ambition was to be a Police Officer, a dream 
I realised joining Merseyside Police in the mid 1970s. It was very 
much the days of ‘ashes to ashes' and ‘Life on Mars’ so when I 
now take a funeral and use that phrase ‘ashes to ashes' as part of 
the service 1 realise my career has not gone that far! 

The Police was, for me, despite the low numbers prior to 
Edmund-Davies, the challenge of inner city riots and the many 
industrial disputes and protests of the eighties, a ‘paid hobby’. 

This was even more so when die Chief Constable gave me a 
motorbike bigger than I could ever dream of owning, put petrol 
in it and then paid me to ride it! 

In the late eighties I felt a ‘calling’ to ordained ministry and 
left the Police to train as a Vicar. Scousers are known for their 
religious fervour - but football aside - they are also known for 
a keen sense of humour prompting one guy on my section to 
comment ‘this is a bit of a come down - today you are god, 
tomorrow you'll only work for him!’ 

After training I went back to the North West to posts in 
various churches, worked in a Juvenile Remand Centre meeting 
familiar faces, and spent time engaged on a major aid project 
in Romania before returning back to the Police when I became 
Welfare Officer for Surrey Police. Whilst here, building on my 
experience in Romania, I developed an interest in the impact 
of traumatic events on Police personnel. Alongside my Police 
work I then became Vicar of two Surrey villages (a world apart 
from inner city Liverpool) before, in 2007, coming to TVP as 
Force Chaplain. So again I enjoy a ‘paid hobby’ in a world that 
is not only familiar but more importantly hugely enjoyable and 

Within the Armed Forces the role of the Chaplain or Padre is 
part of military law and very much embedded into the culture of 
service life. The Army chaplaincy describe their work as offering 


‘Spiritual support to those who are willing to risk their lives in the 
service of others'. 

Within the Police, whilst chaplains have been around for a 
long time, it is only comparatively recently that it has developed 
in a structured and organised way. 

Sometimes people will say to me “I’m not very religious” to 
which I invariably respond quite truthfully “Good, neither am 
I!” The role of the chaplain is much more than doing religious 
things. We arc there for people of faith and of no faith to offer 
personal, practical, emotional and where appropriate spiritual 
support. We also provide a valuable resource where faith and 
operational policing matters interact as well being there as part of 
the response to major and critical incidents. 

In this column I hope to explore some of the issues we all face, 
both those that just come with the ‘stuff of life’ as well as those 
pressures that come our way because of what we do. So alongside 
exploring what life is about we may look at what guides our 
values and informs our decisions, especially when that involves 
the potential use of lethal force as well as what happens when we 
face life threatening situations. 

I am available to work alongside PFOA members as part of the 
range of support services the Association has developed and can 
be contacted via telephone or e-mail. If members have a particular 
need to meet with a Chaplain then I will either meet with you or 
arrange for a colleague to do so. 

For those who do want a prayer 1 like this one: “God help me 
to be the person my dog thinks I am." 

Vivid 

Canon David Wilbraham 

Force Chaplain, Thames Valley Police 

National Police Chaplain 

T 01865 846916/2 M 07973 367786 

Eden House, 16 Lyne Road, Kidlington, Oxon, OX5 1AD 

E david.wilbraham@thamesvalley.pnn.police.uk 
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HAIX DAKOTA MID BOOTS 


Feet! Not the most attractive subject or part of the human anatomy, but nonetheless vital 
in performing our role as Police Officers. What we wear on our feet can literally mean 
the difference between catching an offender or not, or worse still slipping or turning an 
ankle over causing serious injury. Haix are a German company with a proud history of 
making footwear. I spoke to their UK Supplier, Stephen Bond, director of Bond Safety, 
who asked me if I would trial a pair of their Dakota Mid Boots. 


The Dakota Mid Boots are part of the 'Police' range of footwear described as an ankle 
high work and leisure shoe. When I put them on they fitted like a glove; I was struck as to 
how light they were. With five lace holes they tie up neatly and comfortably. The ankle 
support is very good and you immediately get the impression they are made to last. Haix 
use a unique manufacturing process to make their boots (see www.haix.com). 


So the first test was a trip to work, in the rain obviously, where I found myself somewhat 
'child-like' stepping in all the puddles just to check out their Goretex waterproofing 
capabilities. The boots are light and airy. They provide good grip on all types of surfaces, 
which in turns gives you confidence, particularly if like me you have gone over on 
kerbs several times! They are also comfortable to drive in, with plenty of feel on the 
pedals. They're easy to clean and can be worn with casual clothing as well 
as uniform. 


After the summer we have had I was also able to test the boots in near rain 
forest conditions, whilst outwalking my dog. Mud, puddles and foliage: the 
boots performed brilliantly. 1 must admit I even found myself deliberately 
pushing them further and further to see if they were waterproof whatever 
the conditions. Each time I returned from the walk my feet were dry and 
oddly enough hardly sweating. So the big question has to be, would I 
buy a pair? Well the simple answer is a resounding yes! Can they be 
used everyday? Yes again! M.W. 
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Whatever your reasons for doing physical training, the recorded benefits 
of cardio and strength training work are well documented and include 
both physical and physiological strengthening allowing us to perform 
more effectively, especially when faced with highly stressful situations. 

The problem that the majority of us lace is getting both the energy 
to train and more importantly finding the time to put in the hard work 
required to stay ‘match-fit’, especially after long and varied shifts. 

There are only a limited number of hours in the day, and even the 
extremely dedicated athletes among us can sometimes struggle justifying 
to ourselves as well as our families why we are going to spend another 
hour or so running around the streets in order to stay fit, as well as trying 
to combining this with additional, separate weight and strength training 
sessions if you want to improve your muscle strength as well! 

What I am going to bring to your attention here may just offer you 
a solution, whether you struggle to find the time to train or just get 
bored of the same old running, cycling, weight training or 
whatever routine you may or may not do for hours on end. 

High Intensity Interval training (HIIT) and more 
specifically ‘Tabata’ will reduce the time you spend 
training dramatically. More than this though, 
studies into it have shown it can bring about 
greater health and fitness benefits than the 
more traditional style of cardio - a 
win/win training strategy. 


We are all aware of the benefits of cardiovascular and 
strength training (running, cycling, rowing, weight lifting, 
etc.) and how in our role as police and Firearms Officers it 
is an essential element of our training... even if for some it 
is only to pass the fitness test! 

WRITTEN BY JUSTIN CONWAY 
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WHAT ARE HIGH INTENSITY INTERVAL TRAINING 
AND TABATA? 

High Intensity Interval Training is basically just what it says 
on the tin... it is a type of cardiovascular, physical training 
that involves a scries or set number of high-intensity exercises 
interspersed with periods of rest. The high-intensity periods are 
typically at or close to your maximum effort, while the recovery 
periods may involve either complete rest or activity of lower 
intensity. It can be performed with virtually any form of cardio 
exercise or combined with weights to provide both a cardio and 
strength based workout. 

It is prominent in many professional sports training programs. 
It is a technique particularly employed by runners and cyclists but 
athletes from numerous backgrounds have been known to use this 
type of training to great effect, including many prominent mixed 
martial artists. 

Tabata is a fairly new form of 
HUT and is named after its 
Japanese founder Izumi 
Tabata. It is a basic, easy to 


metabolism boosting effects of high intensity intervals. 

The results were obtained through research that Izumi Tabata 
carried out on two separate test groups. Group one used the more 
traditional moderate intensity interval training and the other used 
high intensity interval training (Tabata). Both groups trained five 
days a week for six weeks with group one training at moderate 
intensity (70%) for an hour per session. Group two using the 
Tabata style higher intensity (170%) for just four minutes per 
session (in the manner described below). 

The results were not as you would expect for such a difference 
in time spent training. Group one total time spent training was 
30 hours compared to group two which was only 2 hours! 

The results showed that the athletes in group one had 
significantly increased there cardiovascular efficiency (Vo2 max) 
by about 10% but there was no measurable change in their 
muscle strength at the conclusion of the six week trial. 

The athletes in group two however showed an even greater 
increase in their Vo2 max of about 1 5% - a third more than the 
other group, but more significantly increased muscle strength 
by 28%! 

The results clearly speak for themselves but, in summary, the 
group that performed significantly less time training (albeit at a 
much higher intensity) improved both their aerobic and anaerobic 
capacity significantly more than the group performing a more 
traditional form of cardio training. 


HOW TO PERFORM TABATA 

Tabata can be performed in many different ways, on its own or 
in combination with your current (traditional) cardio exercise 
program, with or without weights. However at the very core of 
this training is just four minutes of high intensity, hard work. In 
order to keep things simple I will use an example based on basic 
sprint training. 

If you arc performing this in addition to your current training 
you can move straight into the ‘intervals' provided you are folly 
warmed up. However if you are using this on its own I suggest 
firstly warming-up with several minutes cardio - do four minutes, 
low intensity warm up work to begin, jogging or something 
similar — then start the four minutes in the following intervals: 

1 . Sprint ‘flat out’ for 20 seconds - followed by 10 seconds 
rest (complete stop or slow walk) again 

2. Sprint ‘flat out' for 20 seconds - followed by 10 seconds 

3. Repeat this for a total of eight times. This, if you haven’t 
worked it out already, will equal just four minutes! It 
really is that straight forward. Obviously you can use a 
stop watch or clock to time the intervals or if you have a 
smartphone there are some great little ‘Tabata timer’ apps 
available to download. 

I would then advise a cool down of low intensity cardio for 
another four minutes and that’s it - job done - including the 
warm-up and cool-down this whole routine takes just 12 minutes 
on its own. Do this two to three times per week (more depending 


follow, gimmick free workout program based on the 
High Intensity Interval Training. However unlike the 
traditional form of HIIT, it is much more intense and 
provides greater ‘all-round’ cardio and strength 
benefits. Best of all it has been proven to work 
more effectively and reduced the time to 
perform physical exercise to as little as just 
four minutes! 


BENEFITS OF HIGH INTENSITY 
INTERVAL TRAINING (TABATA) 

Interval training is a favourite of 
professional coaches because of its 
effectiveness in cardiovascular strengthening 
and also its ability to make more well-rounded 
runners and cyclists, as this is who it was initially 
developed for. However, the changes that Tabata made to 
high intensity training now also make it applicable to all exercisers 
as it helps improve your aerobic capacity to exercise longer and 
foster at varying intensities whilst also building strength. 

Tabata interval training is an effective means of enhancing 
your ‘lactate threshold' - basically how well you cope with lactic 
acid build up in your muscles - especially in fast paced running... 
foot chase anyone? 

Also, as an added benefit, this method of training may be 
more effective at inducing fat loss than simply training at a 
moderate intensity level for the same duration. This is due to the 



n your current fitness levels) 
and this will be more than 


sufficient to bring 
about the identified 
benefits. 

this point, that the 
vorking’ part of the 
interval, the 20 seconds 
phase, must be done as hard 
and as fast as possible! This is not 
in easy four minutes, it is not meant 
:o be, but it is just four minutes! 


VARIATIONS OF TABATA 

The above is just an example of a basic, 
but very effective, sprint training routine. 
However if you really want to mix things up 
and want the full package of benefits from this 


style of training, die best way is to incorporate an exercise 
or combination of exercises that use the whole body. All 
you need is a bit of imagination and innovation to create 
your own ‘Tabata’ style workout, keeping in mind that it 
has to be a quick change from 20 seconds hard work to 10 
seconds rest - so you can't be setting up or moving about 
exercise equipment - you simply just won’t have time. 
Popular variations on this theme include: 

• Punch bags - hard, fast punching 

• Static cycling - this is the same as the ‘sprint’ but on 
a bike 

• Barbells - lifting from the floor to above your head, in 
a ‘clean & jerk’ motion 

• Dumbbells — squat into an over head press 

• Push ups, squat thrust followed by tuck jumps 

• Heavy sled pushing 

The list could obviously go on and on, but the main 
thing to remember is to keep any exercise you choose in 
the 20 seconds on, 1 0 seconds off ratio and ensure it is 
hard work. Basically you are looking for any compound or 
functional exercise that will put your whole body to use. 
Experiment with different variations, find what you like 
and enjoy doing and what you hate and is really difficult. 
Then stick to what is really difficult! ■ 


Symptoms 
referral 
consultation 
diagnosis 
operation 

U Thanks to PHS, my cancer was diagnosed early and I was able to 
access the very best medical care to prevent it from spreading. My surgery 
was a complete success. I can honestly say that if it wasn't for the prompt 
and professional treatment I received, I might not I 
David Cooper Detective Sergeant, West Midlands Police. 

9 out of 10 GPs wait to refer cancer patients. 

Why wait for a referral from your GP and risk your health? 

H- 



The Police Healthcare Scheme is a well established, not for profit organisation, run by the police for the police. For more information, call 
uson or email us at . quoting 'Whywait5‘. You can also visit us at 
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We intend to bring you news, views, events and stories of 
interest involving members from around the UK. Leading on this 
section will be our vice-chair Mick Burke, contactable at mick@ 
pfoa.co.uk. Mick has been riding (and crashing) motorbikes 
from the age of 1 1 (on private land Officer, honest! ). Currently 
running a future classic: Yamaha YZF1000R Thunderace! 

OUT AND ABOUT 

As well as breakfast runs, touring and riding to sporting events 
etc. we also have members involved in all sorts of bike related 
activities including 'Bikesafe', Learner Rider Instructors, and 
Trackday instructors to name a few. Many take part in charity 
rides supporting many worthwhile causes. Let us know what 
you are up to out there: send us a letter or picture and you might 
get it printed! Organising a ride out somewhere interesting or 
for charity? Let us know, other members might be able to join 
you. We'll be looking to organise a run to the National Police 
Memorial among others. 

PFOA TRACKDAY 

Whether you're a regular trackday rider, or if you've never 
ridden on a track before despite the temptation, the PFOA 
Trackday will be for you. We are currently in negotiation with 
a leading organiser of corporate trackdays to bring you an 
exclusive event at one of Britain's premier circuits in May/ 

June 2013. Subject to demand, further days will be arranged at 
different circuits around the country. There will be groups for 
all abilities and expert instruction available. Don't be surprised 
if you spot a British Superbike star out on track with you! Email 
mick@pfoa.co.uk, (type 'trackday' in the subject field) to 
register your interest, and help us gauge demand. 


SUPPORT 

We are teaming up with Skidmarques Tyres to bring you 
their best prices on all makes of tyres for both cars and bikes. 
Skidmarques is a family owned business conveniently located 
just off Junction 28 of the M25 in Hutton, Essex and offers a 
highly professional ride in/ride outfitting service. Give Keith 
and his team a call on 01 277 21041 4 or check out www. 
skidmarquesltd.com. Skidmarques will also be in support at 
our Trackday. 

We are also looking to team up with a major multi-franchise 
dealership to bring you their best deals available on motorcycles 
and accessories, as well as bringing you road test reports for 
some of the latest offerings from the major manufacturers. 
Recommend a dealer or service provider in your area? Let us 
know. Watch this space! ■ 
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OUR mERIBERS 

COUNSELLING AND PARADIGMATIC COACHING ARE TWO KEY SUPPORT SERVICES 
PROVIDED BY THE PFOA. BEN LACEY AND SHARON DODD EXPLAIN WHAT IT ALL 
MEANS AND HOW WE PROVIDE THIS SUPPORT TO OUR MEMBERS 


WHO ARE CONTACT OFFICERS? 

Contact Officers are either serving or retired Firearms Officers. 
Their role can be divided into three parts. 

PEER SUPPORT 

Having someone who has an understanding of the role of 
Firearms Officers goes a long way in building good rapport. 

The benefits of being able to talk with someone who ‘speaks the 
language’ and shares the values is something that the British 
Army have recognised as being a major contribution in assisting 
returning soldiers in dealing with the trauma they have faced. 
Developing this rapport can also assist the Contact Officer to 
help the member overcome any reservations they may have about 
accessing services such as counselling'. 

PFOA ADVICE 

Contact Officers understand all aspects of the PFOA organisation 
and the services and support it can offer as well as the procedures 
that need to be followed to access them. In this role the Contact 
Officer ensures that the member gains full benefit from the 
organisation. 

PARADIGMATIC COACHING 
All Contact Officers are qualified Paradigmatic Coaches. 
Paradigmatic Coaching is a method of coaching that focuses on 
how the individual is ‘thinking’ about the issue at hand. Although 
influenced by external experiences an individual is ultimately 
responsible for how they think. Thought creates emotion. In 
Paradigmatic Coaching emotion is regarded as the ‘physicalisation’ 
of thought and the physical experience of that emotion is directly 
affected by the way the individual thinks. 

I often ask Firearms Officers at what distance most officers ‘fail’ 
their classification handgun shoots at. The common answer is 20 
metres. The actual answer is 7.5 miles. That is the distance from 
the range where the officer begins to think of all the things that 
are going to go wrong with the shoot. The officer thinks and the 
body experiences emotion and this emotion causes the officer to 


BEN LACEY, PFOA TRAINING & 

DEVELOPMENT MANAGER 

HOW IT WORKS 

All Police Services provide levels of 
support for their officers and all such 
support is given with the best intentions. 

In most cases the nature and level of 
support gives adequate assistance to 
the officer. There are occasions however where, for a number 
of reasons, the support offered to the officer is not adequate 
or appropriate. There are many more occasions where, as 
regards the officers family, little or no support is forthcoming. 

It is in situations such as this that the Police Firearms Officers 
Association becomes involved. 

NOT A REPLACEMENT 

It is not the intention of the PFOA to seek to replace or compete 
against the excellent and well qualified departments and agencies 
employed by the Police Service for their officers. Instead it aims 
to provide much needed access to support for those officers and 
their families who, for whatever reason, are unable or unwilling 
to obtain formal assistance. It is PFOA policy to direct any such 
officer towards their own occupational or wellbeing departments 
in the first instance and to offer our services only when it is 
apparent that such an option is not available or appropriate. 

HOW THE PFOA SUPPORT MODEL WORKS 

All initial requests for support or assistance must be directed to 
the PFOA office. Here membership is checked, details are passed 
to the Association's Support Coordinator and contact is made 
with the officer within 48 hours. As a result of this interaction 
either a Contact Officer will be assigned or, subject to agreed 
protocols, the officer will be directed to one of the PFOA’s 
approved counsellors, EMDR specialists or CBT practitioners for 
a pre-agrecd number of sessions. 
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physically prepare ro do the wrong things! 

By using Neurolinguistic (NLP) tools combined with 
coaching techniques and Emotional Freedom Technique (EFT) 
the Paradigmatic coach can identify the flawed language the 
person is using in their ‘thinking’ and any emotional spikes that 
their language is creating. Coaching the individual to use more 
appropriate language and reducing the resultant emotional spikes 
enables the person to think differently and feel differently about 
the issue. 

SHARON DODD, PFOA 
COUNSELLING CO-ORDINATOR / 

MANAGER 

COUNSELLING 

As an organisation we decided to develop 
our counselling provision to ensure that 
we can meet the needs of our members 
throughout the UK. 

In order to make sure that we deliver the highest possible 
standards of therapy to our members, we identified the following 
criteria that the counsellors needed to meet or exceed: 

• counsellors have to be fully qualified with recognised 
counselling qualifications (which usually takes between three 
and four years plus on-going additional training); 

• they needed to be at least members of the British Association 
for Counselling & Psychotherapy (BACP), many are 
accredited members of the association; 

• have a minimum of five years post qualification experience. 

As well as meeting the above criteria, all counsellors had to 

provide two professional references in relation to their counselling 
work. Additionally members of the PFOA team are currently 
visiting our counsellors to ensure suitability of location, premises 
and accessibility. 

The very last thing that we requested from our new counsellors 
was that they had a good sense of humour. . . for obvious reasons! 

Once the criteria has been met we are content for the 
counsellor to become PFOA approved. This has been a big ask 
and a demanding process for the counsellors to go through. We 
are now in the enviable position of having a thorough network of 
professional, highly skilled and well trained counsellors who we 
can access at short notice when required. 

Counselling can help with stress at work, low mood, anger 
management, relationship difficulties, trauma, grief, loss, life 
changes, anxiety and low self-esteem. The list is endless, however 
we will always try to match members’ needs with the skills and 
experience of the counsellor. 

We also have specialist counsellors who can work with 
children and young people, PTSD (Post Traumatic Stress 
Disorder), phobias, addictions and such like using a myriad of 
counselling approaches and techniques including CBT (Cognitive 
Behavioural Therapy), Person-Centred, EMDR (Eye Movement 
Desensitisation and Reprocessing) and many more. 

Some of our counsellors have already attended PFOA training 
and found this to be invaluable. Further training is planned for 
the near future to provide further insight into the firearms world. 

If you are referred for counselling within the PFOA, six 
sessions are usually allocated to you. The counselling Co- 
ordinator/manager will pass your contact details on to the most 
appropriate counsellor in your area and they will be in touch 
directly to organise meeting for your first session. 


Counselling gives you the opportunity to talk through your 
‘stuff with someone who is trained and skilled, yet also impartial, 
respectful and understanding, so remember... it's good to talk! 

CONFIDENTIALITY AND THE PFOA 

The PFOA respects the importance of confidentiality as regards 
these sessions and will ensure that they remain strictly so. 
However due to the nature of the role undertaken by armed 
officers the PFOA will, in exceptional circumstances, bring 
concerns to the attention of the officers own service. However it 
must be stressed that this will only occur with the knowledge of 
and in collaboration with the officer concerned. 

GETTING PFOA SUPPORT 

If you are a member, or a member’s spouse, partner or child 
and you feel you require assistance from the PFOA you can 
either contact the PFOA direct or go to your local PFOA 
Coordinator. Normally you will be contacted by the PFOA 
Support Coordinator within 48 hours and additional information 
obtained. Contact will then be made by a designated Contact 
Officer or, in certain circumstances, you may be sent directly to 
counselling, EMDR or CBT. In all circumstances the PFOA will 
maintain contact with you to ensure you are receiving the best 
support possible. 

But do please remember that we are not a private health 
provider and we do operate under strict guidelines. There may 
be occasions where an officer request for support does not fulfil 
the criteria laid down. In such cases the reasons for refusal will be 
explained and the PFOA will endeavour to assist and advise that 
individual in any way we can I 



Even the strongest need 
support sometimes 
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SCOTT INGRAM OF RJW LOOKS 
AT THE LAW AND WHY FIREARMS 
OFFICERS NEED PROTECTION 

Police Firearms Officers may be forgiven for thinking they have 
time travelled back to the 15th Century when the Spanish 
Inquisition compelled its subjects to confess their faith in 
compulsory interview. They face criticism in the media for 
what is being labelled as ‘non-cooperation’ in death and serious 
injury (DSI) investigations. The IPCC (Independent Police 
Complaints Commission) chair Dame Anne Owers has stated 
that officers are "evading interview and defying the IPCC 
as the statutory investigatory body." In its annual report the 
IPCC says the lack of any obligation on officers to submit to 
interview “blocks, hampers or delays investigations." This is 
all part of a campaign by the IPCC to gain powers to require 
Firearms Officers to submit to interview in DSI investigations. 

BUT IS IT NECESSARY, AND WOULD IT 
ACTUALLY HELP? 

There have been numerous cases in recent years in which the 
IPCC have asked officers to provide information in addition to 
that contained in initial accounts and detailed statements. In 
almost every case officers have provided additional information 
by writing further statements. In no inquest where coroner 
and jury have investigated a death has criticism been levied at 
this process. 

So why does the IPCC want to achieve this by interview? 
The idea of conducting an interview to achieve best evidence 
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1 derives from an ACPO (Association of 
£ < Chief Police Officers) Steering Group 

I and Ministry of Justice Circular, but 

these are really aimed at the vulnerable, 

, intimidated and inexperienced witness. 

There is no scientific evidence that an 
. interview will necessarily produce a 
, . better, more detailed, more accurate 
1 account of the events. 

There is an important distinction 
^ ' between these types of witnesses and the 
officer who has used force resulting in 
death or serious injury. The vulnerability 


issue will revolve around recollections of 
specific movements by the individuals 
involved, over a matter of seconds. Are 
these issues not better explained in a 
detailed statement written by the officer, 
allowing them time to consider the 
issues rather than under the pressure 
of immediate questioning, when the 
interviewee knows that the consequences 
of an inaccurate comment may be 
detrimental? And if the IPCC really 
wants to get comprehensive, unreserved 
assistance from the officers involved, 



inquest (or occasionally a criminal trial) j 
that determines whether the officer’s 
actions were justified and there is a 
distinct lack of criticism from this source. 

The IPCC is simply the investigative 
body and whilst it is right that every 
DS1 should be robustly investigated, the ( 
vulnerability of the officer concerned 
means that a balance must be maintained 
in the powers exercisable by the investigator. 

You have nor time travelled back to 
the days of the Spanish Inquisition and 1 
you cannot be compelled to answer J 


inquisition 


V. 

I. 


!■ 


of the officer is being overlooked. An 
IPCC investigation must be capable 
of determining whether the force used 
was justified and the identification and 
punishment of those responsible. This is 
an obligation placed on the IPCC under 
Article 2. This is why a balance has to 
be struck between the interests of the 
investigation and the interests of officers 
who have used lethal force on behalf of 
the state. 

It is disingenuous to say that the 
officer concerned is being treated as 
a witness and should have nothing to 
fear from being required to submit to 
interview. PC Patrick Hodgson was 
prosecuted for murder in 1997 for the 
fatal shooting of David Ewan in 1995 
in Barnes southwest London. PC Chris 
Sherwood was prosecuted for murder 
in 1999 for the fatal shooting of James 
Ashley in Sussex in 1998. Both were 
treated as witnesses in the early post 
incident phase of the investigation. Both 
became suspects. Both were tried for 
murder. Both were acquitted but it is 
what every Firearms Officer knows could 
be the ultimate outcome of his/her case. 

Ultimately, the issue in interview will 
not be about who fired the fatal shots, 
nor even the justification for it. The 


do they honestly think compelling an 
officer to attend an interview against 
their will is going to create this culture of 
cooperation? The danger is that it might 
have the exact opposite effect. 

Compulsory interviews arc not the 
only issue at hand. Firearms Officers 
should know that the issue of conferring 
has not gone away. Notwithstanding 
a working party in 2008, post the 
Mark Saunders shooting, that involved 
all the stakeholders, including the 
IPCC, discussing and agreeing sensible 
amendments to the ACPO Manual, 
there is pressure being brought on ACPO 
to re-visit this part of the post incident 
process. Similarly, the IPCC was involved 
in a consultation process as recently as 
201 1 that resulted in the amendment of 
the ‘Providing Accounts' section within 
the ACPO manual, the very section that 
is now being criticised as inadequate. 

One wonders why this issue is being re- 

The current media campaign paints 
the Firearms Officer as obstructive and 
non-cooperative. The IPCC uses this 
to justify its call for additional powers, 
hoping to demonstrate to the public 
that it has teeth and can call officers to 
account. But ultimately it is a jury at an 


questions. You can choose the best way 
for you to provide your evidence. If you 
prefer to have the opportunity to think 
about what you are saying rather than 
having to respond to questions, to be able 
to seek advice when you need it from 
someone whose sole job is to look after 
your interests, you can decline to answer 
questions, even in an interview situation, 
and can instead choose to provide this in 
a statement. 

The Criminal & Misconduct team at 
Russell Jones & Walker, parr of Slater &C . 
Gordon Lawyers is led by Scott Ingram 
and has an unrivalled track record 
in police misconduct cases. For duty 
related incidents, members should in 
the first instance seek authority from the 
Branch Board before contacting us. In 
cases of emergency where a member has 
been arrested, immediate access to an 
experienced RJW S&G criminal lawyer 
can be obtained outside normal office 
hours by calling 0800 908 977, 24 hours 
a day, 365 days a year ■ 

T 0800 908 977 
W www.rjw.co.uk/policelaw 
E enquiries@rjwslatergordon.co.uk 
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Chronicle 

Operational Support Framework 



JML Software Solutions Ltd are the market leaders in providing specialist solutions around the governance, audit, asset tracking 
and competence of specialist police training and operations. We also supply the PFOAwith a secure database for their members. 



To find out more or to arrange a free demonstration please contact us on the details 
below or visit our website at: www.jmlsoftware.co.uk 
JML Software Solutions Ltd 
3 Apollo Office Court 

Radclive Road E-mail: Enquiries@jmlsoftware.co.uk 

Gawcott Office: +44 (0) 845 8699271 

Bucks 
MK18 4DF 


Our Armoury module was developed in partnership with 
HOSDB and uses RFID to manage all issue and return 
processes as well as servicing and maintenance of all 
weapons. It ensures only authorised personnel can access 
the armoury. When integrated with the Firearms module, 
officer armoury permissions reflect their real-time training 
status. Currently used in over 76 UK armouries dealing with 
thousands of transactions on a daily basis. 


Chronicle Firearms is our leading module which was designed by police officers for police officers. It 

provides forces with governance around all aspects of firearms training and operations. The module 
will assist forces comply with the National Police Firearms Training Curriculum and complement the 
Code of Practice on Police Use of Firearms and Less Lethal Weapons. Our 'One Button STRA' 
function produces a force STRA in seconds. 



VIEW OVER 3000 PRODUCTS ONLINE AT WWW.NITON999.CO.UK 
SALES@N I TO N999.CO.UK PHONE 01 293 549 858 


UK Inspired Excellence 


IfiCTICflL 


Designed in the UK, 


Niton Tactical gives 
you the specialist ^ 
products you need ] 
to succeed. 


UK INSPIRED 
EXCELLENCE 


^QUALITY f 


Pfipes of 

UK inspired products. ' m I 

Free standard UK 
delivery on all orders. 
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TOP COVER 
TO YOUR DOOR! 


NOT A MEMBER OR IN A FIREARMS COMMAND? 

Email or call us today to get your copy of TOP COVER magazine 
delivered to your door for just £1 2 per year including postage 

(UK only) 

Email info@pfoa.co.uk or 

Call Debbie on 0845 543 0163 



TOP COVER AUTUMN 2012 



HISTORY 


WRITTEN BY STEPHEN SMITH 
SC&019 HISTORIAN 


In March 1958 PC Henry William 
Stevens was working as an 'Aid' (Trainee 
Detective) to the CID working on 'P' 
district (Bromley area). On Saturday 
29th March Henry was posted as one 
of the crew of the 'Q' car (un-marked 
crime car. fitted with radio connected 
to Information Room at New Scotland 
Yard) along with DC Bill Moody and PC 
203'P'Wanstall as their driver. 

At 7.55pm they received a wireless 
call instructing them to go to an address 
'Geneden', Bickley Park Road, Bickley, 
Kent where a central station alarm had 
been activated at a detached house, 
owned by a rich American. 

Although probably a false alarm there 
were no other takers for the call and as 
they were only one and a half miles away 
they took it. 

The ’Q' car pulled up near the front of 
the house. Henry covered the rear whilst 


his two colleagues, Moody and Wanstall, 
approached the front of the house. 

Henry went down the road at the side 
of the house lit by flickering gas lamps. 
As he approached the garden at the 
rear he noticed a slim man dressed in a 
long coat and trilby hat climbing over the 
fence. Henry shouted for him to stop, 
identifying himself as a Police Officer. 

This smartly dressed burglar (later 
identified as Ronald Easterbrook) replied: 
"Stop, or you'll get this!" indicating a 
small pistol he held in his right hand. 

Easterbrook then jumped down and 
ran off down the road. 

Henry, unperturbed by the threat, 
gave chase. Henry had always kept 
himself fit and his upbringing in London's 
East End had made him tough and 
determined. He was soon gaining on his 
quarry but, just as he was about to make 
'the collar', Easterbrook turned and 


pointed the pistol at Henry's face and, 
from a distance of three feet, fired. 

The sharp crack must have echoed 
around the quiet back street but Henry 
was so focused on catching Easterbrook 
that he wasn't going to be deterred. Even 
when the .22 calibre bullet penetrated 
Henry's lower lip, broke his jaw and 
travelled into the base of his tongue 
where it lodged, he was still focused on 
catching his man. Henry was suddenly 
aware of the metallic taste of blood and 
teeth but he didn't have time to dwell 
on the fact that he had been shot. “It just 
made me very angry,” he said 54 years 
later when talking to me for this article. 
" I didn't stop but carried on. I caught him 
from behind and grabbed hold of the 
gun. I knew I had to control it, I wasn't 
even aware that another shot was fired 
during the struggle. " 

Henry, now 85 and long since retired 
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but still as sharp as a die, continued: "We had a bit of a struggle 
and I managed to pin him against a wall. I twisted the gun from 
his hand. Easterbrook said something along the lines of, 'Alright, 
I give up.' and as things calmed down we just waited." Henry 
waited for his colleagues to come to his aid, as there were no 
personal radios or phones to call for assistance in those times. 
He just had to hope his colleagues had heard the shot or the 
shouting. Henry remarked: "I don't think I had my whistle with 
me and couldn't have blown it if I'd wanted to.” But Easterbrook, 
at 27 and already a career criminal, knew he was in serious 
trouble having just shot a cop. He wasn't going to come quietly 
if he could help it. Henry went on: "I must have relaxed my grip 
a bit and he took his chance, reached round with his hand and 
grabbed my ’privates'.” This gave him the opportunity to run off 
back the way we had come. 

By now Henry had a mouth full of blood (shock would have 
began to set in) but he was still having none of it and once again 
chased Easterbrook back up the road. "Easterbrook must have 
realised he was running towards where my colleagues would 
come from and he suddenly stopped and faced me. I shouted 
at him 'You b’stard, look what you did, I know you. I’ll have you 
wherever you go."’ Easterbrook then tried to dart past Henry 
back the way he had come. No such chance, Henry Stevens 
caught him once again and another struggle ensued in which he 
was dragged down the road losing the heel off his shoe. 

This time Henry was feeling weaker and Easterbrook twisted 
in his grip and slipped out of his suit jacket and overcoat and ran 
off. Henry gave chase but had to give up when Easterbrook ran 
down onto a railway cutting and made good his escape. 

His two colleagues found Henry. He still had hold of the pistol 
and the jacket belonging to Easterbrook (in the pockets was a 
pepper pot and a knife). Henry was rushed to hospital in the 
'Q' car. 

As a doctor examined him Henry's indomitable spirit once 
again came to the fore as he persuaded the doctor to let him 
smoke a cigarette. He then proceeded to smoke the cigarette 
through the bullet hole in his lip - much to the doctor’s horror. 

The following day his fellow officers visited Henry in hospital. 
Their enquiries established that the jacket Henry had pulled 
off his assailant was part of a hand made suit traced to a tailor 
in Deptford. It was one of only two he had made. One was for 
a banker and one for Ronald Easterbrook. Henry later identified 
Easterbrook from mugshots. 

Easterbrook was soon picked up and charged with attempted 
murder of a Police Officer. Although the Old Bailey Jury acquitted 
Easterbrook of attempted murder he was convicted of wounding 
with intent to cause CBH. He was sentenced to just 10 years 

Henry made a full recovery but carries a scar and lost six teeth. 

On 21 st October 1 958 he was awarded the George Cross for his 
bravery during this incident. He went on to have a distinguished 
police career as a detective serving on the Flying Squad and later, 
between 1973 and 1978, worked at Leman Street as a uniform 
Inspector in charge of the divisional crime squad before finishing 
his career as a Chief Inspector at Kings Cross in central London. 

Henry retired from the police in 1 982 and is now the Honorary 
Secretary of the Victoria Cross & George Cross Association based 
in Whitehall 



PRINCE OF WALES 



HENRY SHARES WORDS WITH CAMILLA, DUCHESS OF 
CORNWALL, AT THE RECEPTION FOR THE HOLDERS 
OF THE GEORGE CROSS 


S After his release from prison Ronald 
Easterbrook went on to commit further 
serious crimes which culminated in 
1987 when, as part of a gang, he robbed 
a supermarket in Woolwich, South 
East London. 

; j The gang was am b ushed by armed 

■! officers from PT1 7 and in the ensuing 
shoot out one of the gang was shot 
; dead and Easterbrook arrested, but not 
! before he managed to shoot a PT1 7 
| Inspector in the leg. 

This time Easterbrook did get a long 
! sentence. He died in prison in 2010. 



: UK Forces Sales Division dedicated to PFOA and Police Federation members, offering i 


MINI-UK FORCES SALES SCHEME 
FOR PFOA MEMBERS. 


BMW GROUP 

International & Specialist Sales Division, 

78-98 Marsham Street, Westminster. London SW1 P 4LY 
020 751 4 5585 www.mini-ukforces.co.uk 
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‘CASA LAS NARANJAS’ 

Beautiful villa 



Costa Blanca Spain - Moraira / Calpe 

£600-990 per week 
Fantastic sea views • Large private pool 
3 bed, 2 bath • Central heating 
Log burning fire • English satellite TV 
Free WIFI internet connection 
Quiet and very private location 
For more info link to website 
www.casadelasnaranjas.weebly.com 
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Free exhibition for all police staff 


JTHE EMERGENCY 
SERVICES SHOW 

STONELEIGH PARK I COVENTRY 1 21 - 22 NOV 201 2 


VJS 


RTC equipment first response products, and training. 


i simp)/ the best UK show for all 
i must-visit forall operational staff. 






Are you ready for the 

biggest change of your life? 

If you’re less than five years off retirement then you should 
have already started planning for the huge changes and 
decisions you’ll face - but don’t worry if you haven’t. 


We’re running a number of bespoke one day 
pre-retirement courses especially for Police Firearms 
Officers like yourself - covering lifestyle as well as 
financial aspects, you'll be able to think about the 
retirement you want and how you can achieve it. 

Key areas covered include: 

V Coping with change 

V Taxation 

•Z Funding your retirement 
Z Independent Financial Advice 
Z Independent Mortgage Advice 
Z Your pension options 
Z Estate planning 



We’re proud to be the leading provider of financial education to the 
Police Service, so register today for our PFO pre-retirement course. 


For more information e-mail business.development@pmas.co.uk 
or call 01543 441639 





EDGAR 
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WWW.EDGARBROTHERS.COM 


EBPMD TEL: +44 10) 1625 430330 FAX: +44 (0) 1625 439707 EMAIL: PMD@EDGARBROTHERS.COM 







